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Daniel Schneider has studied Economic Sciences at the Bergische Universitat Wuppertal
as well as at the University of South Australia, Adelaide, with focus on 'Management and
business development' and graduated in 2005 with the overall grade “excellent”. Since
2002 and during his studies, he already worked at the faculty for Wirtschaftspadagogik,
Grindungspadagogik und -didaktik in various functions as well as for the Institut fir
Grindungs- und Innovationsforschung (igif) and received a scholarship for gifted
students granted by the Hartmut-und-Lore-Schuler-Stiftung.

After his graduation, he accepted the offer of Univ.-Prof. Dr. Ulrich Braukmann and
pursued a scientific career. In 2011 he completed his doctorate about the subject of an
economically and start-up didactically based conceptualization of a model for the
planning and designing of personality-related courses as a contribution to the
reconstruction and differentiation of the theory of the development of the entrepreneurial
personality (s.c.l.).

His fields of interest for research and development are especially the areas of the
Development of Entrepreneurial Personalities and Institutions, Business Didactics,
Entrepreneurship Education, Education Management, Sustainability Management and
Management Development.

In the course of academic autonomy as a student, he already engaged himself in various
appointments committees as well as the examination board of the Schumpeter School of
Business and Economics. He continued this commitment after his appointment as
academic councilor in the year 2011, and is currently acting as the representative of the
research assistants in the examining board of the Schumpeter School of Business and
Economics.

Due to his close ties with the Institut fir Griindungs- und Innovationsforschung (igif), he
is supporting work in various third-party funded projects and maintains the cooperation
with selected partners such as the Wuppertalinstitut fir Klima, Umwelt und Energie (WI)
or the Handwerkskammer Diisseldorf.
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